
 

1 

 

Morgan Sindall Retirement Savings Plan – DC Section 

Implementation Statement  
for the year ending 5 April 2021 

Welcome to the Trustee’s Statement of how it implemented the policies and practices in the 

Plan’s Statement of Investment Principles during the year ending 5 April 2021. 

Why do the Plan’s investments matter to me? 

The Plan’s DC Section provides you with benefits on a defined contribution (“DC”) basis (sometimes 

called money purchase benefits). This means that the size of the benefits paid to you when you retire 

will depend on how much the funds where your savings are invested grow over the years.  

What is the Statement of Investment Principles (‘SIP’)? 

The SIP sets out the investment principles and practices the Trustee follows when governing the 

Plan’s investments. It describes the rationale for the investment options which you can choose 

(including the default arrangement if you don’t make a choice), explains the risks and expected 

returns of the funds used and the Trustee’s approach to responsible investing (including climate 

change).   

The last review of the Plan’s SIP was completed on 23rd September 2020 and the next light touch 

review will take place in 2021. The next full review will take place no later than September 2023. 

The following changes were made to the SIP during the last year:  

• updated to reflect the Trustee’s investment beliefs; and 

• updated to include sections on financially and non-financially material considerations and 

stewardship as per the new regulatory requirements.   

If you want to find out more, you can find a copy of the Plan’s SIP (and the Plan’s Chair 

Statement) at https://www.morgansindall-pensions.co.uk/how-the-plan-is-run   

What is this Implementation Statement for? 

Each year from 2020 the Trustee is required to prepare an Implementation Statement, which sets out 

how they have complied with the Plan’s SIP relating to DC benefits during the last year. 

 

How the Plan’s investments are governed 

The Trustee has overall responsibility for how the Plan’s investments are governed and managed in 

accordance with the Plan’s Trust Deed and Rules as well as Trust Law, Pensions Law and Pension 

Regulations. 

The following changes were made to the Trustee Board during the last year: 

Overall, the Trustee is satisfied that:  

• The Plan’s DC investments have been managed in accordance with the SIP and 

further details regarding the assessment of this are provided below; and 

• The provisions in the SIP remain suitable for the Plan’s DC members. 

 

https://www.morgansindall-pensions.co.uk/how-the-plan-is-run
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• Hannah Wennell and Katie Smith were appointed as Trustee Directors in May 2020 and March 

2021 respectively; 

• Alistair Craig and David Werner retired as Trustee Directors in May 2020 and March 2021 

respectively. 

There have been no changes to the governance processes during the last year. 

The Trustee has delegated day-to-day investment decisions such as which investments to buy and 

sell to the fund managers. 

The Trustee undertook the following during the last year to ensure that their knowledge of investment 

matters remains up to date: 

• The Trustee reviewed the effectiveness of the Trustee Board and agreed the following: 

- Delegate specific ad hoc actions to a smaller group of Trustee Directors would be more 

effective than creating sub committees 

- To possibly expand the Board by one in order to accommodate more diversity 

- A new Trustee Director welcome pack should be created to provide more guidance  

• The Trustee received training on: 

- DC Investment Governance and changes in regulation 

- Environmental, Social and Governance (ESG) review of the fund managers’ Responsible 

Investment policies 

- TCFD Reporting requirements 

The Trustee monitors how well their investment advisers meet their agreed objectives. During the 

year, the Trustee reviewed the investment advisers’ objectives and these were refined. The Trustee 

also decided to rate the advisers using a traffic light system. There were no immediate concerns 

highlighted. The following objectives were agreed upon for 2021: 

• Deliver an investment approach for the default arrangement that maximises long-term, risk-

adjusted real returns for members when they are far from retirement and delivers protection 

against market falls when members are closer to retirement.  

• Match investment strategies in the pre-retirement phase to what members are expected to do 

at the point of retirement. Note that the concept of risk changes throughout a member’s career.  

• Encourage the delivery of information to Trustee Directors to enable them to be informed about 

key aspects of the Plan. 

• Provide advice in relation to the self-select range that incorporates sufficient choice for 

members to meet their own needs in terms of investment return, investment risk and retirement 

choices, reflecting member feedback where relevant.  

• Ensure fund range remains appropriate for members over time and propose changes on a 

timely basis where appropriate in relation to the addition or deletion of funds. 

• Deliver cost efficiency within the existing strategy and in relation to implementation of new 

strategies. 

• Provide relevant and timely advice, allowing the Trustee to access new investment 

opportunities as appropriate. 

• Develop Trustee’s knowledge and understanding of investment matters. 
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• Provide services to support the Trustee’s ongoing governance which shall be proportionate and 

competitive in terms of costs relative to the peer group. 

• Ensure advice complies with relevant pensions regulations, legislation and supporting 

guidance. 

• Deliver papers which are accurate and in line with appropriate deadlines. 

 

 

How the default arrangement and other investment options are managed 

The objectives and rationale are set out in the SIP on page 2 for the default arrangement and for the 

other investment options on page 3. 

During the year, the Trustee carried out an in-depth three-yearly review of the default arrangement 

and other investment options to ensure they remain suitable for most members. This involved: 

• Looking at the demographic profile of the Plan’s membership; 

• Looking at the members’ investment choices and what choices of benefits they make when 

they retire; 

• Considering market conditions and developments in investment thinking; 

• Considering the time over which members will be invested in the investment options; 

• Deciding whether any changes to the default arrangement’s and other investment options’ 

objectives are necessary; 

• Monitoring the investment performance of each fund; 

• Considering whether the design of the default arrangement and other investment options, as 

well as the funds they use, still meet their investment objectives; and 

• Obtaining investment advice on any changes to the default arrangement and other investment 

options. 

 

The Trustee decided to make the following changes to ensure that the default arrangement 

meets the needs of most members: 

• Redesign the composition of the Morgan Sindall Retirement Growth Fund to be: 

- 50% LGIM Future World Fund 

- 50% LGIM Diversified Multi Factor Equity Fund  

(this was implemented in December 2020) 

The Trustee is satisfied that during the last year: 

• The Plan’s DC governance structure was appropriate; 

• The Trustee has maintained their understanding of investment matters through the 

training outlined above; and 

• Their investment advisers met the agreed objectives. 
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• Restructure the default arrangement at retirement so that the allocation is 33% Cash Fund, 

67% LGIM Retirement Income Multi-Asset Fund (this will be implemented in the coming year).  

The Trustee decided to make the following changes to ensure that the other investment 

options meet the needs of members: 

• Include the LGIM Future World Fund in the self-select fund range as a result of the member 

survey conducted in 2019 which highlighted the need for an ESG fund (this was implemented in 

March 2021) 

The Trustee’s investment beliefs 

The Trustee has developed a set of investment beliefs which are set out in the SIP on page 8 and 9 

which they use as a guide when making investment decisions.  

The expected risks and returns on your savings in the DC Plan 

The investment risks relating to members’ DC benefits are described in the SIP on pages 5 and 6 and 

the expected returns from each type of investment used by the Plan are set out in the SIP on page 8. 

 

 

The Trustee’s views on the expected levels of investment risks and returns inform decisions on the 

strategic asset allocation (i.e. what types of assets and areas of the world the Plan invests in over the 

longer-term) for the Plan’s lifestyle option (which gradually changes the funds in which your savings 

are invested as you approach retirement).  

 

 

Fund managers 

Choice of funds 

The Trustee monitors the performance of the funds used by the DC section of the Plan by reviewing 

all fund performance (for the last 3 months, 1 year and 5 years) on a quarterly basis 

As mentioned above, the Trustee agreed to change the at retirement asset allocation 

following the investment strategy review and this will be implemented in the coming year. 

The Trustee is satisfied that once the above changes are made, the default arrangement 

remains suitable for most members because there have been no material changes to the 

demographic of the membership since the last strategy review. 

The Trustee is satisfied that the other investment options are suitable for members 

following the inclusion of the LGIM Future World Fund in the self-select fund range. 

There have been no changes to these beliefs in the last year. 

The Trustee believes that the main investment risks members face described in the SIP 

have not changed materially over the last year. 

The Trustee is satisfied that the current expected rates of investment return for the types of 

funds described in the SIP are still reasonable relative to the risks that members face. 

 



 

5 

 

There have been no changes to the fund managers during the last year.  

 

Ability to invest / disinvest promptly 

It’s important that your contributions can be invested promptly in the default arrangement or the 

investment options you have chosen and that your investments can be sold promptly when you want 

to change where they are invested, transfer your pension pot to another scheme or your benefits are 

due to be paid out when you retire.   

The Trustee ensures this happens by investing only in readily realisable pooled funds. 

 

There has been an issue during the last year affecting the LGIM Managed Property Fund. In common 

with many funds which invest directly in commercial property (offices, shops, factories and 

warehouses), it was temporarily not possible to take money in or out of this fund due to the impact of 

COVID on the underlying valuations in the fund. In the meantime, members invested in this fund had 

their contributions held in the Trustee’s cash account until they were able to be invested. This issue 

was resolved in October 2020.    

The Trustee believes that these were temporary issues which have not materially affected 

members’ interests over the longer term.  

Changes in where funds are invested 

The Trustee monitors the volume of buying and selling of the assets and the nature of those assets in 

which each fund is invested that is carried out by the funds’ managers.  

Short-term changes in the level of turnover of the assets in which a fund is invested may be expected 

when a fund manager alters its investment strategy in response to changing market conditions. 

However, a change in the level of portfolio turnover might indicate a shift in the amount of risk the 

fund manager is taking, which could mean that a fund is less likely to meet the objectives for which it 

was chosen by the Trustee. 

The Trustee is liaising with Aegon and LGIM to receive portfolio turnover cost information during the 

next Plan year.  

Security of your savings in the Plan 

In addition to the normal investment risks faced investing in the funds used by the Plan, the security of 

your savings in the Plan depend upon:  

• The financial strength of the fund managers used by the Plan; and 

• The legal structure of the funds the Plan invests in. 

The financial strength of the fund managers has a bearing on the risk of losses to the Plan’s DC 

members caused by the remote chance of one of these institutions getting into financial difficulties. 

The legal structure of the funds used has a bearing on the degree to which the funds’ assets are “ring-

The Trustee is satisfied that the fund managers used by the Plan remain appropriate. 

The Trustee is satisfied that money can be invested in and taken out of the Plan’s funds 

without delay as set out in the SIP.  
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fenced” from the rest of the fund managers’ business in the unlikely event that the manager becomes 

insolvent. 

During the last year the Trustee, with the help of their investment adviser, have reviewed information 

from the fund managers on their financial health and the structure of the funds used by the Plan.  

There have been no changes to the structure of the funds used by the Plan during the last 

year. The Trustee is not aware of any material changes in the financial strength of the fund 

managers used by the Plan in the last year. 

Conflicts of interest 

As described on page 12 of the SIP, the Trustee considers potential conflicts of interest: 

• When choosing fund managers; 

• When monitoring the fund managers’ investment performance and the fund managers’ 

approaches to investment stewardship and responsible investing; and 

• When the fund manager is making decisions on where each fund is invested.  

The Trustee expects the fund managers to invest the Plan’s assets in the members’ best interests. 

During the last year the Trustee considered the fund objectives when selecting the LGIM Future 

World Fund as a new fund.  

 

Manager incentives 

As described on pages 10 and 11 of the SIP, the Trustee seeks to ensure that the fund managers are 

suitably incentivised to deliver investment performance in keeping with the funds’ objectives. 

 The Trustee recognises that no funds the Plan invests in are managed on a performance related 

basis and there have been no changes to the managers’ remuneration structures during the year. 

Therefore, the Trustee believes that the remuneration structure of managers is appropriate.  

Responsible Investment 

The Trustee believes that responsible investing covers both sustainable investment and effective 

stewardship of the assets the Plan invests in. 

 

The Trustee is satisfied that the fund managers are suitably incentivised to deliver good 

outcomes for the Plan’s members. 

The Trustee made the following change to their approach to responsible investing during 

the last year: 

• The Trustee clarified that stewardship activities are prioritised for the default arrangement 

as it is used by the largest number of members and accounts for the majority of the Plan’s 

assets.  

• It was noted that the Trustee aims to meet with the Plan’s main fund manager, LGIM on a 

biennial basis to discuss (where appropriate) issues relating to individual holdings, voting 

records and other ESG issues. 

 

The Trustee is satisfied that there have been no material conflicts of interest during the 

year which might affect members’ benefit expectations. 
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Sustainable Investment 

The Trustee believes that investing sustainably is important to control the risks that environmental 

factors (including climate change), social factors (such as the use of child labour) and corporate 

governance behaviour (called “ESG” factors) can have on the value of the Plan’s investments and in 

turn the size of your retirement benefits. 

The Trustee has considered the length of time members’ contributions are invested in the Plan when 

choosing and reviewing the funds used in the investment options. The Plan potentially has members 

joining from age 20 who could therefore have savings invested for over 45 years.  

The Trustee periodically reviews the fund managers’ approach to sustainable investing. The Trustee 

receives quarterly reports from the fund managers on how the fund managers have handled these 

risks.  

On 1st December 2020, the LGIM Future World Fund (an ESG fund) was introduced into the Morgan 

Sindall Retirement Growth Fund which is used in the default arrangement. From 3rd March 2021, this 

fund was made available to members as a self-select fund.   

  

Investment stewardship 

As described on page 12 of the SIP, the Trustee believes it is important that the fund managers as 

shareholders or bond holders take an active role in the supervision of the companies in which they 

invest, both by voting at shareholder meetings and engaging with the management on major issues 

which affect a company’s financial performance (and in turn the value of the Plan’s investments).   

The Trustee is not able to instruct the fund managers how they should vote on shareholder issues. 

The Trustee nevertheless: 

• Chooses fund managers whose voting policy is consistent with the Plan’s objectives; 

• Expects fund managers to vote in a way which enhances the value of the funds in which the 

Plan invests; 

• Monitors how the fund managers exercise their voting rights.   

How does the Trustee monitor this? 

The Trustee periodically reviews the fund managers’ approaches to stewardship including voting and 

engagement policies.  

The Trustee is making arrangements to receive quarterly reports from the fund managers on how they 

have voted at shareholder meetings and what topics fund managers have discussed with the 

companies in which they invest. 

The funds with voting rights attached that are available to members as part of the default fund range 

or the self-select fund range are listed below along with summary voting statistics for each fund. 

• Morgan Sindall Retirement Growth Fund  

• LGIM Future World Fund 

• LGIM Diversified Multi-Factor Equity Fund 

• LGIM Dynamic Diversified Fund 

The Trustee is satisfied that during the last year the Plan’s investments were invested in 

accordance with the policies on sustainable investing set out in the SIP. 
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• LGIM Retirement Income Multi Asset Fund  

• LGIM UK Equity Index Fund  

• LGIM World (ex UK) Equity Index Fund  

• LGIM World (ex UK) Equity Index Fund – GBP Hedged  

• LGIM Emerging Markets Index Fund 

• LGIM Ethical UK Equity Index Fund 
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No. of 

resolutions 

eligible to vote 

% resolutions 

voted 

% resolutions 

voted for 

management 

% resolutions 

voted against 

management 

% resolutions 

abstained  

LGIM Future 

World Fund 
39,016 99.8% 81.8% 17.6% 0.6% 

LGIM 

Diversified 

Multi-Factor 

Equity Fund 

22,827 99.9% 83.1% 16.5% 0.4% 

LGIM 

Dynamic 

Diversified 

Fund 

83,262 99.9% 84.1% 15.2% 0.7% 

LGIM 

Retirement 

Income Multi 

Asset Fund 

114,644 99.8% 81.7% 17.7% 0.6% 

LGIM UK 

Equity Index 

Fund  

12,574 100% 92.9% 7.1% 0.0% 

LGIM World 

(ex UK) 

Equity Index 

Fund  

37,840 99.8% 80.3% 19.2% 0.6% 

LGIM World 

(ex UK) 

Equity Index 

Fund – GBP 

Hedged  

37,840 99.8% 80.3% 19.2% 0.6% 

LGIM 

Emerging 

Markets 

Index Fund  

36,036 99.9% 85.2% 13.4% 1.4% 

LGIM Ethical 

UK Equity 

Index Fund  

5,109 100% 93.8% 6.2% 0% 

 

The Trustee also considers how the fund managers voted on specific issues. The Trustee considers 

‘significant votes’ to be either companies with relatively large weightings in the funds members invest 

in, or where there were shareholder issues that members are expected to have a particular interest. 

The managers and funds in question fit into the strategy in the following ways: 

• The Morgan Sindall Retirement Growth Fund (pre- 1st December 2020) has the following 

underlying blend of funds: 

o 58% World ex UK Equity (50% Hedged) 

o 25% UK Equity Fund 

o 10% Property Fund 
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o 7% Emerging Markets Fund 

• The majority of the funds available to members are managed by Legal and General.  

• The following funds are available to members either through the default fund range or the 

self-select fund range, but have no voting rights attached:  

o LGIM Cash Fund 

o LGIM Over 15Y Gilts Index Fund  

o LGIM AAA-AA-A Corp Bonds >15Y Fund  

o LGIM Over 5Y I-L Gilts Index Fund  

o LGIM Managed Property Fund  

o Aegon Cash 

• Voting data has not been received for the following funds which are now closed to members:  

o Aegon With Profits Endowment Fund 

o Aegon With Profits 1 Fund 

o Aegon High Equity With Profits Fund 

o Aegon Mixed Fund 

o Aegon Balanced Lifestyle 

• The Trustee are working with Aegon to obtain voting information, where applicable, for the 

funds held with Aegon.    

 

Ethical Investing 

The Trustee recognises that some members will have strong views on where their pension savings 

should be invested. The Plan offers members the LGIM UK Ethical Equity Fund which has some 

ethical based exclusions such as tobacco and weapon manufacturers.  

Nevertheless, the Trustee recognises that it is not possible to cater for everyone’s views on non-

financial/ethical matters. 

The Trustee monitors developments in ethical investing funds which could be appropriate to the 

Plan’s members. 

 

Communication and member engagement 

The Trustee’s current policy on member engagement described on page 13 of the SIP is in outline:  

• Effective member engagement will help develop suitable investment options; 

The Trustee is satisfied that the fund managers’ voting record on the companies in which 

their funds invest was aligned with the stewardship policy described in the SIP. 

The Trustee’s approach to ethical investing has not changed during the last year. 

The Trustee is satisfied that the Scheme offers an ethical investment options for members 

in accordance with the SIP. 
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• Member engagement is actively encouraged through a variety of means. 

 

During the last year the Trustee followed all the policies and practices described in the SIP.  

More information 

We hope this Statement helps you understand how the Plan’s investment of your savings for 

retirement has been managed in the last year. If you have any questions or feedback, please contact  

morgansindall@hymans.co.uk.    

The Trustee’s approach to communicating the Plan’s investment options and investment 

governance have not changed during the last year. 

mailto:morgansindall@hymans.co.uk

